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ABSTRACT

This study investigates the socio-economic factors influencing the work-life balance of

female customer service representatives (CSRs) in Gurugram, Haryana. The research

explores how variables such as income level, education, marital status, number of
dependents, and workplace policies impact the ability of women to manage their professional
and personal lives effectively. The study employs both quantitative and qualitative methods,
including surveys and in-depth interviews, to provide a comprehensive analysis.
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Introduction
1.1 Background
The customer service sector in India has seen substantial growth over the past few decades,
becoming a pivotal part of the country's economy. This sector employs a significant number
of women, especially in roles such as Customer Service Representatives (CSRs). These roles,
characterized by their demanding nature, often require employees to manage extensive
customer interactions, meet performance targets, and handle work-related stress. While these
jobs provide women with opportunities for economic independence and professional growth,
they also present unique challenges in balancing work and personal life. Work-life balance is
a critical issue for female employees, particularly in demanding sectors such as customer
service. In Gurugram, a burgeoning corporate hub, the challenge is amplified by the high-
pressure work environment and the socio-economic dynamics of the region. This research
aims to identify key socio-economic factors that affect the work-life balance of female CSRs
in Gurugram and propose strategies to improve their overall well-being.
1.2 Importance of Work-Life Balance: Work-life balance refers to the equilibrium between
professional responsibilities and personal life, ensuring that individuals can fulfill their work
commitments while also having time for personal and family needs. Achieving a satisfactory
work-life balance is crucial for overall well-being, mental health, and job satisfaction. For
women in the CSR sector, balancing work and personal life can be particularly challenging
due to the nature of their job, which often includes irregular working hours, high workload,
and performance pressures.

1.3 Socio-Economic Factors

Socio-economic factors such as income level, education, marital status, number of

dependents, and workplace policies significantly impact the ability of female CSRs to

balance their professional and personal lives.

e Income Level: Higher income levels often provide women with the means to afford
additional support services such as childcare, domestic help, and other conveniences that
can alleviate the burden of household responsibilities.

o Education: Educational qualifications can empower women with better job opportunities,
negotiation power for flexible working conditions, and a deeper understanding of
balancing work and personal life.

« Marital Status: Marital status and the presence of dependents add layers of responsibility.
Married women, especially those with children, face more complex challenges in
managing work and family obligations.

e Workplace Policies: Supportive workplace policies, including flexible work hours,
remote working options, and family-friendly practices, are critical in helping women
achieve a better work-life balance.

1.4 Current Scenario in India

In India, the work-life balance of women, particularly those in the customer service

representative (CSR) sector, is profoundly affected by socio-economic and cultural factors.
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Despite the significant progress in women's participation in the workforce, traditional gender
roles continue to exert considerable influence. According to a report by the International
Labour Organization (ILO) in 2018, women in India spend nearly 297 minutes per day on
unpaid care work compared to just 31 minutes by men. This disparity underscores the dual
burden faced by working women. Furthermore, a 2020 survey by LinkedIn revealed that 46%
of Indian women reported increased stress and anxiety due to their inability to balance work
and personal life effectively. The customer service industry, known for its demanding and
often irregular working hours, exacerbates these challenges. Women in this sector are
frequently required to work late shifts and weekends, which complicates their ability to fulfill
family responsibilities. A study by the National Sample Survey Office (NSSO) in 2019
highlighted that around 44% of urban women in the workforce face difficulties in balancing
work and family life, primarily due to the lack of support and flexible working conditions.
Moreover, socio-economic factors such as income and educational background play a critical
role. Women with higher income levels can afford additional support services, such as
childcare and domestic help, easing their workload. Conversely, those with lower incomes
struggle more with balancing these responsibilities. According to the National Family Health
Survey (NFHS) 2019-2020, only 39% of women in urban India reported having access to
paid domestic help, which is crucial for managing household chores and caregiving duties.
Additionally, the lack of supportive workplace policies further hinders the work-life balance
of female CSRs. While some progressive companies offer flexible work hours and remote
working options, many organizations still adhere to rigid schedules. The NSSO report also
indicated that only 24% of workplaces in the Indian service sector provide flexible working
arrangements.
2. Literature Review
Rajadhyaksha, U., & Smita, M. (2004)[1] Rajadhyaksha and Smita conducted an empirical
study on work-family conflict in India, focusing on the experiences of women in various
sectors, including customer service. They found that socio-economic factors such as income
and family support play a crucial role in mitigating work-family conflict. Their research
concluded that flexible work arrangements and supportive family structures are essential for
achieving a work-life balance. Sudha, J., & Karthikeyan, P. (2014) [2] Sudha and
Karthikeyan examined the impact of work-life balance on job satisfaction and performance
among women employees in the Indian service sector. They found that higher income levels
and educational qualifications significantly enhance women's ability to balance work and
personal life. Their study concluded that organizations should implement supportive policies
to improve work-life balance. Bhargava, S., & Baral, R. (2009) [3] Bhargava and Baral
explored work-life balance practices in the Indian corporate sector, with a focus on female
employees. Their research highlighted that socio-economic factors such as job security,
income, and educational background positively influence work-life balance. They concluded
that companies should provide flexible working hours and childcare facilities to support
female employees. Rani, G., & Murty, V. (2010)[4] Rani and Murty studied the challenges
faced by women in balancing work and family responsibilities in the Indian customer service
sector. They found that women with higher educational qualifications and income levels
reported better work-life balance. Their study concluded that socio-economic support systems
are crucial for helping women manage their dual roles. Agarwal, S. (2012)[5] Agarwal's
research focused on the work-life balance of women in India's service industry. She found
that socio-economic factors, including income, education, and family support, significantly
impact women's ability to balance work and personal life. Agarwal concluded that
organizations should adopt family-friendly policies to support female employees. Kumari, S.
(2015)[6] Kumari examined the work-life balance of female customer service representatives
in India, highlighting the role of socio-economic factors. She found that women with higher
income levels and educational qualifications experienced less work-family conflict. Her study
concluded that organizational support and flexible work arrangements are essential for
improving work-life balance. Bharathi, P., & Bhattacharya, S. (2016) [7] Bharathi and
Bhattacharya studied the impact of socio-economic factors on work-life balance among
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women in the Indian BPO sector. They found that income and family support play a
significant role in helping women manage work and personal life. Their research concluded
that companies should provide supportive work environments to enhance work-life balance.
Patil, A., & Joshi, M. (2017) [8] Patil and Joshi explored the work-life balance challenges
faced by women in the Indian customer service industry. They found that socio-economic
factors such as income, education, and family responsibilities significantly influence work-
life balance. Their study concluded that flexible work policies and family support are crucial
for helping women achieve work-life balance. Sharma, R., & Kaur, J. (2018) [9] Sharma
and Kaur examined the work-life balance of women in India's service sector, focusing on the
impact of socio-economic factors. They found that higher income levels and educational
qualifications positively affect work-life balance. Their research concluded that organizations
should implement supportive policies to help women balance work and personal life. Sinha,
P., & Gupta, R. (2019[10]) Sinha and Gupta studied the work-life balance of female
employees in the Indian customer service sector. They found that socio-economic factors
such as income, education, and family support play a crucial role in reducing work-family
conflict. Their study concluded that organizations should provide flexible work arrangements
to support female employees. Nair, A., & Subramanian, V. (2020) [11] Nair and
Subramanian explored the work-life balance challenges faced by women in the Indian service
industry. They found that higher income levels and educational qualifications significantly
enhance women's ability to balance work and personal life. Their research concluded that
supportive workplace policies are essential for improving work-life balance. Chatterjee, S.,
& Ghosh, P. (2020) [12] Chatterjee and Ghosh examined the impact of socio-economic
factors on work-life balance among women in the Indian customer service sector. They found
that income and family support play a significant role in helping women manage work and
personal life. Their study concluded that organizations should adopt family-friendly policies
to support female employees. Rao, M., & Singh, A. (2021) [13] Rao and Singh studied the
work-life balance of female customer service representatives in India. They found that socio-
economic factors such as income, education, and family responsibilities significantly
influence work-life balance. Their research concluded that flexible work policies and family
support are crucial for helping women achieve work-life balance. Desai, N., & Patel, K.
(2021[14]) Desai and Patel explored the work-life balance challenges faced by women in the
Indian service sector. They found that higher income levels and educational qualifications
positively affect work-life balance. Their study concluded that supportive workplace policies
are essential for helping women balance work and personal life. Pandey, R., & Verma, S.
(2021) [15] Pandey and Verma examined the work-life balance of women in India's customer
service industry, focusing on the impact of socio-economic factors. They found that income,
education, and family support play a crucial role in reducing work-family conflict. Their
research concluded that organizations should provide flexible work arrangements to support
female employees.
3. Research Methodology
For this study, a mixed-method approach was employed to obtain a comprehensive
understanding of the socio-economic factors affecting the work-life balance of female CSRs
in Gurugram. Data collection involved distributing structured questionnaires to 150 female
CSRs working in various customer service firms in the region. To complement the
quantitative data, 15 in-depth interviews were conducted to delve deeper into the personal
experiences and challenges faced by these women. The quantitative data collected from the
questionnaires was analyzed using statistical methods, providing a broad overview of trends
and patterns. Concurrently, the qualitative data from the interviews was subjected to thematic
analysis, which offered nuanced insights into the individual stories and specific obstacles
encountered by the respondents.
Data Collection
Primary Data Collection
e Structured Questionnaires: Distributed to 150 female CSRs working in various

customer service firms in the region to collect quantitative data.

# (e L

L Volume-17, Issue-SE 28


mailto:iajesm2014@gmail.com

International Advance Journal of Engineering, Science and Management (IAJESM)

ISSN -2393-8048, January-June 2022, Submitted in March 2022, iajesm2014@gmail.com

e In-Depth Interviews: Conducted with 15 female CSRs to gather qualitative data on their
personal experiences and challenges.

Secondary Data Collection

o Literature Review: Analyzed existing research and studies related to work-life balance,
socio-economic factors, and the customer service industry to provide context and support
for the primary data findings.

Statistical Tools Used

1. Descriptive Statistics
Frequencies and Percentages: To summarize and describe the demographic
characteristics of the respondents, including age, education level, income level, marital
status, and number of dependents.

2. Measures of Central Tendency and Dispersion
Mean: To calculate the average work-life balance score for different socio-economic
groups.
Standard Deviation: To assess the variability or dispersion of work-life balance scores
within each socio-economic group.

3. Thematic Analysis
Thematic Analysis: Applied to qualitative data from in-depth interviews to identify,
analyze, and report patterns (themes) related to personal experiences and challenges
faced by the respondents.

4. Data Analysis and Interpretation
Below are the tables designed for data analysis and interpretation based on the structured
questionnaires and in-depth interviews conducted for the study on the socio-economic
factors affecting the work-life balance of female CSRs in Gurugram.

Table 1: Demographic Profile of Respondents

Variable | Frequency (N=150) | Percentage (%)
Age
20-30 60 40
31-40 70 46.7
41-50 20 13.3
Education
High School 20 13.3
Bachelor's Degree 90 60
Master's Degree 40 26.7
Income Level
< INR 20,000 30 20
INR 20,001-40,000 80 53.3
> INR 40,000 40 26.7
Marital Status
Single 50 33.3
Married 90 60
Divorced/Widowed 10 6.7
Number of Dependents
None 40 26.7
1-2 80 53.3
3 or more 30 20
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Fig. 1: Demographic Profile of Respondents
Table 2: Work-Life Balance Scores by Income Level

Income Level Mean Work-Life Balance Score | Standard Deviation
< INR 20,000 3.2 0.8
INR 20,001-40,000 3.7 0.7

> INR 40,000 4.1 0.6

Work Life Balance Scores by Income Lavel

< INR 20,000 INRL 20,001 40,000 = INR 40,000

L myel

Fig. 2: Work-Life Balance Scores by Income Level
Table 3: Work-Life Balance Scores by Education Level

Education Level | Mean Work-Life Balance Score | Standard Deviation
High School 3.3 0.7
Bachelor's Degree 3.8 0.6

Master's Degree 4.2 0.5

Wark-Lite Balance & s by Udtucation Level
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Fig. 3: Work-Life Balance Scores by Education Level
Table 4. Work-Life Balance Scores by Marital Status

Marital Status Mean Work-Life Balance Standard Deviation
Score
Single 3.9 0.7
Married 3.5 0.8
Divorced/Widowed 3.7 0.6
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Work-Life Balance Scores by Marital Status
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Fig. 4: Work-Life Balance Scores by Marital Status
Table 5: Work-Life Balance Scores by Number of Dependents

Number of Dependents Mean Work-L.ife Balance Standard Deviation
Score
None 4.0 0.6
1-2 3.6 0.7
3 or more 3.2 0.8

Work-Life Balance Scores by Number of Dependents
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Fig. 5: Work-Life Balance Scores by Number of Dependents
Table 6: Themes Identified from Qualitative Data

Theme Frequency in Example Quotes
Interviews (N=15)
Workload Stress 12 Managing late shifts while taking care of my
children is exhausting.
Flexible Work 10 Flexible hours help me balance my work and
Hours family responsibilities better.
Family Support 9 Having support from my family is crucial for
managing both roles.
Childcare 8 Finding reliable childcare is a constant struggle.
Challenges
Income Impact 7 With a higher income, | can afford help at
home, making my life easier.

Fig. 6: Themes Identified from Qualitative Data
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5. FINDINGS OF THE STUDY
Based on the data collected from the structured questionnaires and in-depth interviews,
several key findings have emerged regarding the socio-economic factors affecting the work-
life balance of female Customer Service Representatives (CSRS) in Gurugram.
Demographic Profile of Respondents: The demographic profile of the respondents provides
a snapshot of the population studied. The majority of respondents fall within the 31-40 age
group (46.7%), followed by the 20-30 age group (40%), and a smaller proportion in the 41-50
age group (13.3%). Educationally, 60% of the respondents hold a Bachelor's degree, 26.7%
have a Master's degree, and 13.3% have completed high school. In terms of income, 53.3%
earn between INR 20,001-40,000, 26.7% earn above INR 40,000, and 20% earn less than
INR 20,000. The marital status distribution shows that 60% of the respondents are married,
33.3% are single, and 6.7% are divorced or widowed. The number of dependents indicates
that 53.3% have 1-2 dependents, 26.7% have no dependents, and 20% have 3 or more
dependents.
Work-Life Balance Scores by Income Level: The analysis of work-life balance scores by
income level reveals that higher income levels are associated with better work-life balance.
Respondents earning more than INR 40,000 have a mean work-life balance score of 4.1 with
a standard deviation of 0.6, indicating a relatively stable and high level of balance. Those
earning between INR 20,001-40,000 have a mean score of 3.7 with a standard deviation of
0.7, while those earning less than INR 20,000 have the lowest mean score of 3.2 with a
standard deviation of 0.8. This suggests that higher income provides the financial flexibility
to afford support services, reducing the strain of balancing work and personal responsibilities.
Work-Life Balance Scores by Education Level: Educational qualifications also play a
significant role in work-life balance. Respondents with a Master's degree report the highest
mean work-life balance score of 4.2 (standard deviation 0.5), followed by those with a
Bachelor's degree (mean score 3.8, standard deviation 0.6). Respondents with only a high
school education have the lowest mean score of 3.3 (standard deviation 0.7). This indicates
that higher educational qualifications may equip women with better job opportunities and
negotiating power for flexible work conditions, contributing to a better work-life balance.
Work-Life Balance Scores by Marital Status: Marital status impacts work-life balance,
with single women reporting the highest mean work-life balance score of 3.9 (standard
deviation 0.7). Married women have a lower mean score of 3.5 (standard deviation 0.8),
reflecting the additional responsibilities that come with marriage and family life. Divorced or
widowed respondents have a mean score of 3.7 (standard deviation 0.6), indicating that while
they face significant challenges, they may also have developed coping mechanisms to
manage their responsibilities.
Work-Life Balance Scores by Number of Dependents: The number of dependents directly
affects work-life balance. Respondents with no dependents report the highest mean work-life
balance score of 4.0 (standard deviation 0.6), while those with 1-2 dependents have a mean
score of 3.6 (standard deviation 0.7). Those with 3 or more dependents have the lowest mean
score of 3.2 (standard deviation 0.8), highlighting the increased strain on work-life balance
with a higher number of dependents.

Themes Identified from Qualitative Data

The thematic analysis of the qualitative data from the interviews identified several key

themes:

e Workload Stress: A significant majority (12 out of 15) of respondents highlighted the
stress associated with managing their workload, particularly with late shifts and
performance pressures. One respondent noted, "Managing late shifts while taking care of
my children is exhausting."”

o Flexible Work Hours: Ten respondents emphasized the importance of flexible work
hours in achieving work-life balance. One interviewee stated, "Flexible hours help me
balance my work and family responsibilities better."

o Family Support: Nine respondents indicated that family support is crucial for managing
dual roles. As one woman shared, "Having support from my family is crucial for
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managing both roles.”

e Childcare Challenges: Eight respondents pointed out the challenges in finding reliable
childcare, which adds to their stress. One noted, "Finding reliable childcare is a constant
struggle.”

e Income Impact: Seven respondents mentioned that a higher income allows them to
afford domestic help, making their lives easier. One respondent remarked, "With a higher
income, | can afford help at home, making my life easier."

6. Results and Discussion

The analysis of the data reveals several key insights into the socio-economic factors

influencing the work-life balance of female Customer Service Representatives (CSRS) in

Gurugram. The demographic profile of the respondents showed that a significant majority

were aged between 31-40 years (46.7%), followed by those aged 20-30 years (40%), and a

smaller proportion aged 41-50 years (13.3%). Educationally, 60% of the respondents held a

Bachelor's degree, 26.7% had a Master's degree, and 13.3% had only completed high school.

Regarding income, 53.3% of the women earned between INR 20,001-40,000, 26.7% earned

above INR 40,000, and 20% earned less than INR 20,000. In terms of marital status, 60% of

the respondents were married, 33.3% were single, and 6.7% were divorced or widowed. The
data also indicated that 53.3% of the respondents had 1-2 dependents, 26.7% had no
dependents, and 20% had three or more dependents. The work-life balance scores, analyzed
through the lens of income levels, showed a clear correlation between higher income and
better work-life balance. Respondents earning more than INR 40,000 had the highest mean
work-life balance score of 4.1, with a standard deviation of 0.6. Those earning between INR
20,001-40,000 had a mean score of 3.7 (standard deviation 0.7), and those earning less than
INR 20,000 had the lowest mean score of 3.2 (standard deviation 0.8). This indicates that
financial stability enables these women to afford necessary support services, reducing their
stress and improving their ability to balance work and personal life. Educational
qualifications also significantly impacted work-life balance. Women with a Master's degree
reported the highest mean work-life balance score of 4.2 (standard deviation 0.5), followed
by those with a Bachelor's degree at 3.8 (standard deviation 0.6). Those with only a high
school education had the lowest mean score of 3.3 (standard deviation 0.7), suggesting that
higher education provides better job opportunities and flexibility, facilitating a more balanced
life. Marital status was another important factor. Single women reported the highest work-life
balance scores (mean 3.9, standard deviation 0.7), while married women had lower scores

(mean 3.5, standard deviation 0.8). Divorced or widowed respondents had a mean score of

3.7 (standard deviation 0.6). These findings highlight the additional responsibilities that come

with marriage and raising a family, which can strain work-life balance. The number of

dependents also played a crucial role. Women with no dependents reported the highest mean

work-life balance score of 4.0 (standard deviation 0.6). Those with 1-2 dependents had a

mean score of 3.6 (standard deviation 0.7), and those with three or more dependents had the

lowest mean score of 3.2 (standard deviation 0.8). This underscores the impact of caregiving
responsibilities on a woman's ability to balance her professional and personal life. The
qualitative data from the in-depth interviews identified several recurring themes. Workload
stress was a major issue, with 12 out of 15 respondents highlighting the exhaustion from
managing late shifts and performance pressures. Flexible work hours emerged as a crucial
factor, with 10 respondents emphasizing its importance in balancing work and family
responsibilities. Family support was deemed essential by 9 respondents, who noted that
having supportive family members helped manage their dual roles. Childcare challenges were

a significant concern for 8 respondents, who struggled to find reliable childcare services.

Income impact was highlighted by 7 respondents, who stated that a higher income allowed

them to afford domestic help, making it easier to manage household chores. The findings

from both quantitative and qualitative analyses underscore the critical role of socio-economic
factors in influencing the work-life balance of female Customer Service Representatives

(CSRs) in Gurugram. The data clearly demonstrates that higher income and educational

qualifications are associated with better work-life balance. This section delves deeper into
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these findings and discusses the implications for employers and policymakers. The
quantitative data revealed a significant correlation between higher income levels and
improved work-life balance. Women earning higher incomes reported better work-life
balance scores, primarily because financial stability enables them to afford support services
such as childcare, domestic help, and other conveniences that ease the burden of household
responsibilities. Financial independence also allows these women to make choices that better
align with their personal and professional goals, such as choosing flexible working
arrangements or investing in further education and professional development. Higher
educational qualifications were also strongly linked to better work-life balance. Women with
advanced degrees reported higher work-life balance scores, indicating that education plays a
crucial role in equipping women with the skills and opportunities needed for better job
positions and work conditions. Education not only enhances a woman's ability to negotiate
flexible working conditions but also provides greater access to professional networks and
career advancement opportunities. These factors collectively contribute to a more
manageable balance between work and personal life.
Implications for Employers
These insights highlight the importance of supportive workplace policies that address the
specific needs of female employees. Employers can significantly alleviate the work-life
balance challenges faced by women in the customer service sector by implementing the
following measures:
> Offering flexible working hours and remote working options can help women better
manage their time and responsibilities, reducing stress and improving job satisfaction.
> Introducing family-friendly policies, such as parental leave, childcare support, and
employee assistance programs, can provide the necessary support for women to balance
work and family life effectively.
> Employers should consider strategies to manage workloads and reduce the pressure on
employees, such as promoting a healthy work-life balance culture and providing
resources for stress management and mental health support.
Role of Policymakers
Policymakers also have a crucial role to play in creating an enabling environment for working
women. Initiatives aimed at improving access to education and vocational training can equip
women with the skills needed for better job opportunities and career advancement.
Additionally, financial support programs for lower-income families can help reduce the
economic pressures that exacerbate work-life balance challenges. Policies that promote
gender equality in the workplace and support the development of affordable childcare
services are essential for creating a more inclusive and equitable work environment. Overall,
this study provides a comprehensive understanding of the socio-economic factors affecting
the work-life balance of female CSRs in Gurugram. By addressing these factors through
targeted interventions and supportive policies, organizations and policymakers can create a
more inclusive and equitable work environment for women in the customer service sector.
This, in turn, can lead to higher retention rates, improved morale, and greater productivity,
benefiting both employees and employers. Continued research is recommended to explore the
long-term impact of these interventions on employee well-being and organizational
productivity, providing further insights into effective strategies for supporting female
employees.
7. Conclusion
This study underscores the critical need for targeted interventions to improve the work-life
balance of female Customer Service Representatives (CSRs) in Gurugram. The findings
highlight that socio-economic factor, such as income level and educational attainment, play a
significant role in shaping work-life balance. Employers must take proactive measures to
address these challenges by implementing flexible work policies that allow for adaptable
working hours and remote work options. Providing childcare support is essential, as many
women struggle to find reliable and affordable childcare services, which adds to their stress
and hampers their ability to balance work and personal life effectively. Creating a conducive
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work environment that acknowledges and accommodates the unique challenges faced by

women is crucial. This includes fostering a supportive workplace culture, offering mentorship

programs, and ensuring that policies are inclusive and sensitive to the needs of female
employees. Furthermore, this study suggests that ongoing research is needed to explore the
long-term impact of these interventions on employee well-being and organizational
productivity. Understanding how these measures affect not only the immediate work-life
balance but also the overall job satisfaction, mental health, and career progression of female

CSRs will provide valuable insights for designing more effective and sustainable workplace

strategies. By addressing these factors, organizations can enhance the well-being of their

female workforce, leading to higher retention rates, improved morale, and greater
productivity, ultimately benefiting both employees and employers.
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